
Team Teaching 
Team teaching is an opportunity for the coop teacher and intern to work together so that both 
parties benefit. There are many ways that team teaching can be investigated.  

 Collaborative Teaching – Plan instruction and assessment together as well as implement 
it together. An exchanging and discussing of ideas and theories in front of the learners 
might be a possibility in this approach. Both are equally involved but may take on 
different roles during instruction. For example in physical education one teacher can 
describe the skill while the other teacher demonstrates how to do it. 

 Complementary/Supportive Team Teaching – This is a situation when one teacher 
takes responsibility for the content. The other teacher provides follow-up activities. 

 Parallel Instruction- Both teachers are responsible for teaching the same material to a 
smaller group, usually at the same time. 

 Differentiated Split Class – This type of teaching requires organizing students into 
learning needs groups. Both teachers teach the same content. However the learners 
who grasp the concept more quickly will be challenged with more difficult content. 
While the other group may work at a slower pace and require review questions. 

 Monitoring Teacher – One teacher assumes the responsibility for instructing the entire 
class, while the other teacher circulates the room and monitors student understanding 
and behavior.  

Coop teachers that become sensitive to the intern’s zones of proximal development, know 
when to intervene in learning and when to allow teacher candidates to solve problems 
independently.  This same thinking helps guide how team teaching might look for the coop 
teacher and intern. A true collaborative effort requires the intern and cooperating teacher to 
contribute in a balanced way. However a complementary situation may require the intern to do 
more planning after discussing with the cooperating teacher the direction and resources 
available. Either way the coop teacher becomes co-investigators with the intern to increase 
student learning. Scheduling planning time and negotiating the responsibility of each role is 
crucial.  
Cogenerated work provides opportunities for everyone to benefit. 
Benefits: 

 Supportive environment for joys and disappointments 

 Allows for development of new teaching approaches 

 Increases the likelihood of working out sound programming for all students 

 Assists in overcoming academic isolation 

 Increases the opportunity for intellectual growth 

 Exposure to different styles of planning, organizing, teaching strategies for the students 
and teachers involved 

 Teachers role model teamwork skills and attitudes for students 

 Increased student participation in learning 
 
Keys to success: 

1. Plan for meetings and expect incidental meetings daily. 
2. Share a commitment to teaming and ongoing communication. 


