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Proposed changes to Article 19 — Employee Benefits Plans

ARTICLE 19 - EMPLOYEE BENEFIT PLANS

For current language see MOA of June 14, 2006; available on U of S website.

UNIVERSITY OF SASKATCHEWAN

19.9 Employee Benefit Plans Committee

There shall be a joint Union-Management Committee on Employee Benefit
Plans with equal representation from the Employer and the Union to study,
review, and make recommendations concerning the pension, group
insurance, long term disability, dental, and extended health care plans.
Recommendations to make any substantive change to any employee
benefit plan (EBP) shall be subject to negotiation by the parties to this
collective agreement and documented in a memorandum of agreement.

19.10 Annually, the Employer shall provide to each employee a detailed

19.11

statement which outlines In clear terms each of the benefit plans under
which the employee is covered. i i

Benefit Plans

The employer’'s total expenditure on EBP’s pursuant to this collective
agreement shall be capped at 5:5% 6.0% of payroll of those employees
covered by said EBP’s per year.

In the event the actual premium is less than 5:5%--6.0% the resulting surplus
will accumulate and be used to absorb future actual premium costs that may
exceed the 5:5% 6.0%.

The employer specifically disclaims any responsibility to pay any premium
shortfall which may ensue. In the event that the cost of these EBP’s exceeds
the 5:5% 6.0% cap, the employer will provide notice to the union and its
members that the shortfall will be borne immediately by employees eligible to
participate in said plan(s) until such time as the terms of said plan(s) may be
adjusted.

All members shall enroll in employee benefit plans for which they are eligible
according to the terms of those plans. Detailed information concerning the
following benefit plans will be provided by the Human Resources Division and
updated regularly:

= Group Life Insurance Plans
= Dental Plan
= Short Term Disability Plan



= Extended Health Care Plan

19.11.1 Long Term Disability Plan

Each full-time or part-time permanent employee, working at least
half the normal working hours, shall be covered by a long term
disability plan which makes payments to employees after ninety
(90) calendar days 6-menths of approved disability or illness. The
plan is paid for by the employees. It is agreed and understood that
adjudication decisions made by the long-term disability plan
insurance carrier(s), their agents or assigns shall not be subject to
the grievance and arbitration provisions contained in this collective
agreement.
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19.11.2 Pension Plan

Each full-time or part-time permanent employee having completed
one full year of continuous service, shall enroll in the Non-Academic
Pension Plan.
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The Employer and the members of the plan shall each make
contributions to the plan in accordance with the terms of the plan.

" Move the language in Article 19.11.3 to Article 15.11 and delete the
balance of this Article.

19.12 Term employees who work at least half time or greater are eligible to
participate in the following benefit plans based on the length of
appointment.

6 months less than 2 years life/dental/health
2 years or greater life/dental/health/pension/disability

3 consecutive 1 year term life/dental/health/pension/disability
appointments



19.13 Employee Status While on Disability Plan

An employee drawing benefits from either the Short Term Disability Plan or
the Long Term Disability Plan will retain seniority rights in the same manner
as if at work. The employee will retain coverage in the benefit plans, for
which he/she was enrolled in prior to going on disability. Pension service is
deemed and no contributions are made.

19.14 Return to Work

An employee who returns to work after being on the Short Term Disability
Plan or the Long Term Disability Plan and who is able to satisfactorily carry
out the duties of the position which was held immediately prior to the
commencement of the disability will be placed in the position the employee
left or, if that is not possible, in one with the same job title, salary, Job
Family and Phase.

An employee, whose position has been declared redundant will be provided

with placement, bumping and recall rights as per Article 12.1 provided thirty
days’ notice has been given by the employee prior to returning to work.

Lahguage deleted by agreement at U of S and U of R







1917 19.15 Assisted Early Retirement

The Employer may, without prejudice, propose to an employee an early
retirement package which may include a financial settlement. The Union
will be informed of such an arrangement.



